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1 Introduction and business structure 

Atlantica Holdco Ltd. is a sustainable infrastructure company with a majority of its business in 

renewable energy. Our purpose is to support the transition towards a more sustainable world 

by successfully conducting business and managing sustainable infrastructure for the benefit of 

our investors, customers, employees and partners. 

This statement is made pursuant to section 54 of the UK Modern Slavery Act 2015 and is issued 

on behalf of Atlantica Holdco Ltd. and those subsidiaries over which it exercises control. 

Collectively, these entities are referred to as "Atlantica" throughout this statement. 

This statement is published on Atlantica's website in accordance with the Modern Slavery Act 

2015 and is accessible via a link on our homepage. 

Our suppliers are principally providers of equipment and services for our operating assets, 

including operation and maintenance (O&M) activities; EPC (engineering, procurement and 

construction) contractors for assets under construction; and financial and professional services 

organisations, including banks, legal advisors, accountants, consultants and insurers. 

2 Governance. Our policies 

Atlantica is committed to conducting business ethically and in compliance with applicable laws. 

Our governance framework supports the prevention of modern slavery through policies, 

procedures and oversight proportionate to the nature and risks of our business and supply 

chain. 

Our Compliance Management Committee meets regularly and oversees implementation of our 

Code of Conduct and Compliance Framework, including the Human Rights Policy. 

Atlantica's approach to human rights and modern slavery is governed by our policies and 

guidelines, including, but not limited to: 

▪ Human Rights Policy establishes our commitment to respect internationally 

recognised human rights across our operations and business relationships. It 

establishes principles including the prohibition of forced and child labour, fair and safe 

working conditions, freedom of association, diversity and non-discrimination, and 
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respect for local communities. The Policy also recognises the importance of human 

rights due diligence as part of Atlantica's broader approach to identifying, preventing, 

monitoring and mitigating risks, promotes equivalent standards among suppliers and 

business partners, and provides confidential grievance mechanisms with protection 

against retaliation. 

▪ Code of Conduct establishes the standards of integrity, ethical business conduct and 

legal compliance expected from all directors, officers, executives and employees. It 

requires compliance with applicable laws and our Compliance Policies, promotes 

respect for human and labour rights, extends key ethical expectations to third parties 

where appropriate, and requires all concerns to be reported through our confidential 

reporting channels, which protect individuals who raise concerns in good faith from 

retaliation. 

▪ Supplier Code of Conduct establishes the minimum ethical, legal and human rights 

standards expected from all suppliers and other business partners, and forms part of 

our contractual requirements. It requires compliance with applicable laws, respect for 

internationally recognised human and labour rights, the prohibition of forced and child 

labour, fair working conditions, freedom of association and safe workplaces. The Code 

also encourages suppliers to promote these standards throughout their supply chains 

and provides access to Atlantica's confidential Ethics Channels for reporting concerns 

in good faith.  

▪ Atlantica's Whistleblower Policy provides confidential reporting channels for 

employees, suppliers and other business partners to report concerns or suspected 

misconduct, including potential human rights or labour-related issues. Reports may be 

submitted in good faith without fear of retaliation and are reviewed, handled, and 

investigated in accordance with established procedures to ensure appropriate follow-

up, remediation where necessary, and continuous improvement. 

Our Anti-Corruption Policy complements this framework by requiring risk-based due diligence, 

approval procedures and contractual safeguards for agents, intermediaries and other third 

parties, supported by internal controls and reporting mechanisms to help identify and address 

compliance risks in our business relationships. 

Atlantica has been a signatory to the UN Global Compact since January 2018 and has formally 

adopted its Ten Principles on human rights, labour, environment and anti-corruption. 
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3 Assessing and managing risk 

Given the nature of our business and supply chain, Atlantica recognises that modern slavery 

risks may arise within its supply chain, particularly in relation to certain equipment procurement 

and EPC/construction activities. 

Atlantica manages these risks through its broader compliance and supplier management 

framework. Atlantica applies a risk-based approach to assessing third-party relationships, 

supported by internal risk assessments, due diligence procedures and ongoing monitoring. 

Independent external assessment tools are also used to support the evaluation of suppliers' 

sustainability, labour, human rights and ethical practices, helping to identify and assess 

potential risks across our supply base. 

4 Due diligence in relation to modern slavery 

Before entering into business relationships with suppliers, contractors, developers, partners 

and other third parties, Atlantica applies a risk-based due diligence process. Depending on the 

nature of the relationship and the level of risk identified, due diligence may include screening 

through independent external risk intelligence and sustainability assessment tools, verification 

of corporate and ownership information, open-source research, compliance interviews where 

appropriate, and other proportionate due diligence measures. Third parties may be engaged 

only after completion of the due diligence process and the relevant internal approvals.  

For higher-risk third parties, Atlantica may apply additional due diligence measures, together 

with appropriate contractual safeguards where considered necessary. 

Suppliers are expected to comply with Atlantica's Supplier Code of Conduct, which sets out the 

Company's expectations regarding legal compliance, business integrity, labour and human 

rights, and ethical business practices. 

Third parties with ongoing business relationships are subject to periodic review based on their 

risk profile, and due diligence is repeated at defined intervals, with higher-risk relationships 

reviewed more frequently. 

Atlantica also maintains confidential reporting channels through which employees, suppliers, 

and other stakeholders may report concerns regarding human rights or labour practices. 

Reports are investigated in accordance with internal procedures. 

5 Training 

Atlantica provides mandatory annual training to employees on its Code of Conduct, Human 

Rights Policy and Anti-Harassment Policy. The training supports awareness of the Company's 
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standards relating to ethical business conduct, respect for human rights and appropriate 

workplace behaviour. 

In addition, Atlantica delivers targeted compliance training to specific business areas where 

appropriate, taking into account identified risks, business activities and trends arising from 

reports, investigations or other compliance monitoring activities. This helps ensure that training 

remains relevant and responsive to the Company's risk profile. 

6 Monitoring and evaluation  

Atlantica assesses the effectiveness of its approach to preventing modern slavery through its 

broader compliance and governance framework. This includes monitoring the implementation 

of its due diligence processes, supplier assessments, completion of mandatory training, and 

the operation of its confidential reporting channels. The Company also considers information 

arising from compliance monitoring activities, investigations and identified risk trends to 

determine whether additional actions or targeted awareness initiatives are required. Lessons 

learned are used to support the continuous improvement of Atlantica's policies, procedures 

and compliance programme. 

7 Approval 

This statement, for the financial year ended 31 December 2025, was approved by the Board of 

Directors of Atlantica on 4 August 2026 and is signed on its behalf by: 

 

Santiago Seage 

Chief Executive Officer 


